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The ett ached tables show the effect of proposed retlreneot plan 
changes on typical eiployees nov In CSRS and ClARDS. 

The benefit Is projected for ten years to assuce retireioent in 
1995. Benefits peyeble under the current aystems are conpared to the 
benefits resulting froo the follovlng reductions; 


Change the high-three pey base to high-five. 


Reduce the C£ES benefit by 51 for each year under age 65 at 
reiireceri; arid the CIA EDS benefit by 5 a for each year under 
age 6C, 


Eliminate the credit for unused sick leave. 


The benefit which would result if all three reductions is else 
shewn . 


The benefit is ccKpared to the current contributions and the 
an r. urty that could be purchased by those cor. tributiens if the 
ir.d:v:cucl were tc leave today, invest the refund, and use those furd'. 
to purchase an annuity at the retiretent age. 


'•tne based or, current earnings 
average itdivicual in each grade. These were 
each year for the nea^t ten years. This 
general wage growth end within grade 


as suEed 
would be 


If proEotions 
larger . 


1 a: 

assured tc grow by 51 
asEueptior. anticipates Eoderate 
increases. ProEotiocs were net 


were to occur, the benefits, and reductions 


Other essueptions were that the average interest rate will be 61, 
the average inflation rate will be 41 end that unused sick leave is 
accuBvlated at seven days a year. 


T 
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Table 1 

Civil Service Kelirevient Syatec Benefita 


Effect 

of Various 

Changes 

in Foraula 

EBj/loyee 

nov age A5 

vith 20 

years of 

service 

Ketiring 

at age 55 

with 30 

years of 

service 

Gredt 

9 

11 

Q 

SES 

Be refit in current 
eyst ec 

1 1^68 

23E32 

4^474 

56142 

Benefit reduced for 




High -5 pey base 

16^66 

22733 

40516 

52553 

5a under age 65 

^ 9/84 

11916 

21237 

28071 

Nc sick leeve credit 

ie;94 2 

23069 

411ir 

54345 

All three 

9^034 

11003 

1961C 

25920 

Ctrrert contributions 

16469 

20057 

35747 

47250 

Btr. efit pure he sec at 

egs 5!' by centributiers 

1476 

1"98 

32 0- 

4 2 3 ; 

ILLEGIB' 





LIFETBE .ANNUITY- LOSS IF 

252,816 

50", 896 

548,736 

"49,32. 


ALL THREE REDUCTIONS EN.ACTED 


ILLEGIB 
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Table 2 


Civil Service Keliretieiit Syetee Benefits 


Effect 

Of 

Various 

Changes 

in Foraiula 

Employee 

nov 

age 50 

vith 20 

years of 

service 

I^etir ing 

at 

age 60 

with 30 

years of 

service 

Grade 


9 

11 

15 

SIS 

Bereflt ir turreni 
sy 6t ec 

/ 

19568 

23632 

42474 

/56142 

Benefit reduced for 






Bigh-5 pay base 

3 

1B666 

22733 

40516 

53553 

5 a under age 65 ' 

¥ 

17122 

20853 

57164 

y 49124 

be tick leave credit 

-JL 

18942 

23069 

41115 

54 34 5 

All three 


15811 

19257 

34320 

r 45344 

Current contributions 


164 69 

20057 

35747 

4725C 

Benefit purchased et 

age 6C by contributions 


1661 

2048 

36 50 


LIFETINE ANNUm LOSS IF 


75126 

91496 

163067 

215542 


.ALL THREE REDUaiONS EN.ACTED 
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Table 3 



C CIA 

KetlreaeDt 

SyatCB 

Bencf ita 




Effect 

of Varloua 

Changes 

In Foravla 



Eitployee 

nov age A5 

vith 20 

years of 

service 



Fetixlng 

at age 55 vith 30 

years of 

service 


Grede 


9 

11 

15 

SIS 


BcDefil ir. turreri 
£t eic 


/ 20673 

25420 

45305 

59664 

( 

Benefit reduced for 







BSgh-5 pey best ^ 


^ 19910 

24246 

43217 

57123 


55 ur.der age 6C 

% 

i' 18263 

22242 

39641 

52398 


be sick leave credit 


^ ;c:46 

2465E 

43946 

560EE 


All three 


r 16901 

20582 

56683 

48488 

3~ 

Currert coritrihutioris 


16469 

20057 

35747 

47 250 


Btre fit pur Che sec et 

ege 55 by certri butter. 

c 

U7t 

179c 

3204 

4235 


LIFETI'^5. ANNTJI'n' LOSS 1? 

ALL THREI REDUaiONS EVACTH- 


95327 

116093 

206908 

275504 
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Table 4 

CIA Ketireveni Systet Benefits 
Effect of Various Changes In Forsula 
Employee nov age 40 vith 15 years of service 
Retiring at age 50 vith 25 years of service 


Grade 


11 



SIS 


Benefit in current 
syst ec 


f 

1^394 

21184 

■'C’O 

37755 

49904 / 

Benefit reduced for 







High-5 pay base 



16592 

20207 

36014 

47603 ^ 

5J under age 60 



6697 

10592 

16677 

24952 V' 

Ho sick leave credit 



166 72 

20546 

•T7.Z 

36622 

46407 ^ 

All three 


r 

6047 

9600 

V4.Jf 

17^4 67 

23067 p 

Current c c r t r 1 Iv t i c r. s 




17476 

31151 

4117 5 

Benefit purchased at 







age 50 by contributions 



1147 

1397 

24 90 

3292 

LIFETIME AWUITl’ LOSS IF 

ALL THREE REDUCTIONS EK.ACTED 



261,716 

318,752 

568,064 

750,876 


L 


4 /' •// £> 


2ij2lX 

j$ 2Z/ Sib 


SZ, 957 
^//27/ 

A?, f/3 
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